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ASSISTANCE TO UNEMPLOYED WORKERS IN ECONOMICALLY DISTRESSED AREAS IN SWEDEN 


Sweden has no special legislation or clear- 
ly defined program for economically distressed 
atreas. Nevertheless, such areas receive aid 
through certain measures which are designed pri- 
marily to combat unemployment in the nation as 
a whole. The measures used for aiding the four 
areas! considered to be distressed consist of 
(1) public works in the afflicted locality, (2) 
funds channeled into the area for the constnc- 
tion of plants, and (3) assistance to the unem- 
ployed in moving to locations where employment 
is available. 

The type and scope of the program to be 
used in an area are determined by the Royal 
Labor Market Board. This Board is governed by 
an executive council appointed by the Govern- 
ment and consists of a Director General, Deputy 
Director Gegeral, and seven members. Two of 
the council’s members represent the Swedish 
Employers’ Confederation (SAF); two, the Con- 
federation of Swedish Trade Unions (LO); one, 
the Central Organization of Salaried Employees 
(TCO); one, agriculmral and forestry interests; 
and one, the female labor force. Although all 
decisions conceming the solution of unemploy- 
ment problems are made in the Royal Labor 
Market Board, its program must, each year, re- 
ceive the approval of the Riksdag (Parliament). 

The relocation of workers is favored by the 
Royal Labor Market Board as the cheapest and 
most effective method of solving structural un- 
employment. Public works are much more expen- 
sive and are therefore usually reserved for short- 
term emergencies. Sweden, furthermore, has 
certain climatic and geographic problems that 
present fundamental obstacles to the establish- 
ment of profitable industry in certain areas. The 
maintenance of uneconomic industries for the 
sake of creating job opportunities is not only 





1 Norrland, the northemmost area; Southeast 
Gotland, -in the southeastem section; northem Bo- 
huslan, on the western coast; and Gottland, an island 
in the Baltic Sea. 


considered undesirable, but also unnecessary- 
It is felt that a full employment policy does not 
obligate the state to provide the worker with a 
job in his place of residence, and that as long 
as jobs are available in other parts of Sweden, 
he should be expected to move. As might be ex- 
pected, this approach has met with opposition 
from the counties or municipalities that are being 
depopulated. Objections of this type have been 
overruled, however, since the majority opinion 
has been that areas with a ‘‘hopeless’’ economic 
problem should not be maintained artificially. 
When jobs are not available elsewhere (as was 
the case to a considerable extent during the de- 
pression period of 1958), public works arranged 
for by the Employment Division of the Royal 
Labor Market Board are set in motion. 


BRINGING THE WORKER TO THE JOB 


Sweden has a comprehensive program for 
the transfer of unempioyed workers. Trayel al- 
lowances had been paid, under certain conditions, 
for many years. These allowances, however, 
were greatly liberalized in 1957 and were supple- 
mented (starting in January 1958) by family al- 
lowances and (in January 1959) by “starting al- 
lowances’’~a lump-sum payment to enable work- 
ers to live until they can draw their first paycheck. 

The system of relocation of workers is 
largely administered by the 215 local employment 
exchanges? under the guidance of the 25 prvin- 
cial labor market boards and the Employment Di- 
vision of the Royal Labor Market Board. In ac- 
cordance with an agreement between the Swedish 
Employers’ Confederation and the Royal Labor 
Market Board, the employers keep the local em- 
ployment exchanges informed of vacancies and 
forthcoming cutbacks. This information is passed 
on tw other local exchanges through the provin- 
cial boards. 





: And the 740 part-time agents who operate in 
the smallest villages. 














When an unemployed person indicates that 
he would like to receive assistance to move, the 
local employment exchange, in consultation with 
the provincial board, determines the types of 
benefits to be extended and whether they should 
be in the form of loans or grants. The economic 
desirability of the worker’s move is the main 
consideration. The vast majority of the benefits 
are given in the form of grants. 

The worker who transfers is eligible for 
travel and moving expenses, either in the form 
of an interest-free loan or a grant, for himself 
and his family. There is no means test. During 
the time that he travels, he receives a 16-kronor3 
allowance per day for himself and each of his de- 
pendents, including children between the ages of 
4 and 18. Family allowance grants are available 
if accommodations for the family cannot be imme- 
diately provided in the locality where the new 
job is located.4 These allowances are usually 
paid for a period of up to 6 months, but in ex- 
ceptional cases, up to 1 year. They cover the 
cost of the family’s rent in the old place of domi- 
cile, in addition to a monthly allowance of 140 
kronor for the wife or husband and 45 kronor for 
each child under 16 years of age. Since J anuary 
1959, a lump-sum starting allowance of 300 
kronor has been granted to relocated workers. 

Between January 22, 1958 (the date on 
which family allowances became effective), and 
September 1, 1959, 2,390 persons moved with 
Government assistance. 

The shortage of housing in areas with ex- 
panding industries has been a serious obstacle 
to the relocation of workers. The Government has 
a strong voice in the location of residential con- 
struction, since 94 percent of such construction 
is partially financed with third mortgages guaran- 
teed by the Government. The Housing Board 
cooperates with the Royal Labor Market Board 
in allocating to. the different provinces their 
share of third mortgage loans authorized by the 


3 1 krona=US$0. 1933. 

4 The requirement that family allowances be 
awarded only to families residing in areas having 
high rates of unemployment was withdrawn (1) be- 
cause this provision was difficult to administer on 
account of disagreement over what constituted high 
unemployment; and (2) because the Royal Labor Mar- 
ket Board wanted to be able to help ail unemployed 
persons, regardless of residence. 








Parliament. Despite intensive residential con- 
struction during the past few years, housing 
shortages persist. In order to speed up reloca- 
tion, the Royal Labor Market Board began, in 
1956, to purchase and equip prefabricated houses 
to accommodate relocated workers, sharing the 
cost of the installation of the houses with the 
companies and municipalities. The latter pro- 
vided the building sites. 


BRINGING INDUSTRY TO THE WORKER 


Through its Industrial Location. and Re- 
search Division, the Royal Labor Market Board 
can influence the choice of localities for the es- 
tablishment of new industrial plants and other 
enterprises. Most large companies seek the 
advice of the Division before building. Advice 
on location problems is also given by provincial 
labor market boards, the Industrial. Production 
Council (an agency created and operated by pri- 
vate industry, which voluntarily coordinates its 
advice on location with the Royal Labor Market 
Board), and for small industry, by provincial 
and local employers’ organizations, which co- 
operate with the Royal Labor Market Board on a 
voluntary basis. 

Municipalities desirous of attracting new 
industry frequently seek opinions from the Royal 
Labor Market Board. They sometimes ask the 
Industrial Location and Research Division to 
conduct studies to determine the suitabilities of 
their respective areas for new industries. As 
a result, conditions in numerous localities have 
been investigated by the Division. These analy- 
ses of local conditions, containing information 
on population and manpower, availability of sites, 
communications, local taxation, etc., are kept up 
to date. 


A project for the purpose of systematic 
industrial planning for the entire country was 
begun in 1955. Since that time, studies have 
been undertaken in three provinces (Skarobergs, 
Kronobergs, and Kalmar lan). In these regional 
location surveys, the existing location of indus- 
trial, commercial, and service enterprises is 
studied and prognoses are made conceming fumre 
population and employment trends. 

In advising on plant locations, the Indus- 
trial Location and Research Division of the Roy- 
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al Labor Market Board considers first the entre- 
preneur’s requirements. [t then proposes loca- 
tions which meet the entrepreneur's requirements 
but which are also desirable from the standpoint 
of the national economy. Localities selected 
include those with a single dominant industry, 
mural areas losing too much manpower to cities, 
areas providing employment predominantly for 
men or women only, and areas in great need of a 
new industry because of cutbacks or the closing 
of an important plant Efforts are usually made 
to dissuade entrepreneurs from establishing 
plasits in Stockholm. > 

Although an attempt is made to help plants 
to locate in labor surplus areas by means of 
loans, this program was designed primarily to 
help small and medium-size industries in general. 
It is operated through provincial industrial so- 
cities (organizations of all business in the re- 
spective afeas) which receive money for loans 
from the national Govemment. The money is ap- 
propriated by the Parliament on the advice of the 
Minister of Commerce, who consults with the 
Board of Trade (which is under his jurisdiction), 
and the Director of the Royal Labor Market Board. 
In this manner, more money may be channeled 
into labor surplus areas than into other parts of 
the country. The conditions on which these loans 
are extended to the companies are generally de- 
termined by the local industrial societies. The 
Government lends them the money at 3)4-percent 
interest, and they may not charge more than 6)4- 
percent interest. In practice, they usually charge 
about 5 percent, and require that loans be repaid 
in 10 years. The loans may not exceed 40,000 
kronor to any one plant, unless there is a special 
authorization from the Board of Trade. Then the 
amount may reach 100,000 kronor. 

Where larger amounts of money are required 
by the company, a Gdvemment guarantee may be 
obtained from the Board of Trade. This guaran- 





5 until January 1, 1959, the Industrial Location 
and Research Division could direct plants away from 
already heavily industrialized parts of Sweden 
through its control of building licenses. The license 
requirement had been initiated by the Government in 
an effort to curtail construction because of material 
shortages and inflationary trends. It was used indi- 
rectly to guide industry to labor surplus areas. As of 
1959, this requirement was abolished, as it was no 
longer needed to serve its initial purpose. 


tee is based on an examination of the case by 
the provincial! industrial association. No upper 
limit is set on such a guarantee, but the highest 
that has ever been given is 1,000,000 kronor. As 
with the loans, it is intended that the guarantees 
shall go to small and medium-size industries. 

The system of having loans and loan guar 
antees handled by provincial industrial associa- 
tions is preferred by the Government to one in 
which the municipalities would have this task. 
It is felt that there would be too much competi- 
tion among the communities and that the weal th- 
ier ones would attract the industry. When ser- 
vices-are needed, the municipalities generally 
are expected to supply them. Where this is not 
possible, the central Government will provide 
them through an appropriate Minister; e.g., the 
Minister of Transportation might supply a railroad 
connection. Sometimes services are supplied by 
means of public works by the Royal Labor Market 
Board, if the area has high unemployment. 


VOCATIONAL TRAINING 


Vocational training, also, is not specifi- 
cally associated with economically distressed 
areas. It is carried on throughout the country for 
both unemployed and handicapped workers. It is 
sometimes followed by worker relocation, but can 
result in employment in the place of domicile. 
Vocational training for unemployed workers to 
meet existing or expected needs of skilled labor 
in any field (outside of forestry) is arranged and 
supervised by the Central Board for Vocational 
Training (Gverstyrelsen for Yrkesutbildning) on 
the Royal Labor Market Board’s recommendations. 
Training schedules are established by the Cen- 
tral Board and courses last from 4 to 22 months, 
with 1 year the most common period. Financial 
assistance, subject to a means test, is available 
for trainees and their families. 

Benefits differ for persons entering the 
labor market for the first time, but for those re- 
ceiving advanced training or retraining, they are 
as follows: 

(1) A rental allowance equal to the acmal 
rent paid, or if the breadwinner must separate 
from his family to attend a course, an allowance 
equal to the rent paid by his family plus a fixed 
amount toward his own rent. The latter varies 
between 70 and 100 kronor a month, depending on 
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the cost of living in the place of training. Un- 
married persons receive the latter benefit only. 

(2) Family supplements are also available 
for married workers. The maximum for a wife or 
husband is 55 kronor a month, if the training is 


given in the place of residence and 14) kronor a 
month if elsewhere. A maximum of 45 kronor a 
month is paid for each child. 

(3) Allowances are also available for 
travel, training fees, materials, and work clothes. 











HOUSING IN WESTERN EUROPE: RECENT DEVELOPMENTS : 


Free Housing Market Versus Social Housing 


Two factors brought about a housing short- 
age in Westem Europe at the end of the Second 
World War: the destruction wrought by the war, 
and the fact that very little housing had been 
built in the 1940’s. Because of the resulting 
housing crisis, rent controls were greatly extend- 
ed and strengthened, subsidies for housing con- 
struction were extended, and public housing as- 
sumed a large or even major part of the task of 
providing shelter. 

Recently, as country after country has 
emerged from the most difficult stages of postwar 
reconstruction, and as higher levels of prosperity 
have been achieved, rent controls have been re- 
laxed, and subsidies have diminished. In re- 
sponse to these marked shifts toward a freer 
housing market, private housing production has 
risen. However, rent controls of some kind still 
exist in most European countries, and subsidies 
are still offered for low-cost housing as well as 
housing for the elderly and other special groups. 

The International Confederation of Free 
Trade Unions (ICFTU) shares the concern of its 
affiliated national workers’ organizations that 
the shift away from public controls and su bstan- 
tial subsidies may be too rapid. The attimde of 
the ICFTU is not one of intransigence in oppo- 
sition to change, but of directing the attention of 
govemments to the continuing housing problem of 
low-income workers and families, since, even in 
the most prosperous economies of Western Europe 
today, many cannot afford either to pay an eco- 
nomic rent for old housing or to rent or buy new 
housing. The emphasis of the ICFTU and its 
affiliates is on a balance which they can approve 
between (a) free enterprise in building, i.e., the 
encouragement of private building and private 





* Prepared by Dorothy K. Newman of the Divi- 
sion of Prices and Cost of Living, Bureau of Labor 
Statistics, U.S. Department of Labor, and is based on 
studies made in Europe in 1958-59. 


ownership of moderate and high-cost housing, on 
the one hand, and (b) national contributions to 
‘‘social” housing on the other. 

The ICFTU and its affiliates perform a 
useful service by ferreting out the facts about 
workers’ housing and advising the national gov- 
emments of labor’s viewpoint regarding this sub- 
ject. The ICFTU also functions more broadly in 
this field by advocating economies in the cost 
of construction, by informing one nation’s work- 
ers about the housing programs and policies of 
other nations, and by conducting pilot projects 
for workers’ organizations in countries where 
housing programs have lagged. 


Increased Attention to Housing Improvement 


As the critical housing situation has been 
alleviated, greater national effort has gone into 
programs not central to providing shelter as such. 
For example, there is evidence of more attention 
to the improvement of housing design; the repair 
and maintenance of existing housing; slum clear- 
ance or rehabilitation; urban redevelopment or 
renewal; town and country planning; and the 
provisions of special accommodations for the in- 
creasing number of elderly persons and other 
small households. 

An illustration of this trend may be seen in 
the fact that the Housing Committee of the United 
Nations Economic Commission for Europe re- 
ceived, at its June 1959 session, a preliminary 
report on its study.conceming the amount and 
utilization of space ‘in dwellings. This useful 
comparative study gets below the surface of the 
rough approximations of housing adequacy that 
are usually available from statistics. The design, 
amount, and use of space are specifically delin- 
eated for several of the types of dwelling units 
commonly built in each country. The full report 
on the study was in the final stages of prepara- 
tion at the end of 1959. 

When the Housing Committee, at the same 
session, initiated a pilot smdy on slum clearance 
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and urban renewal, many of the Western European 
countries were eager to participate. Their repre- 
sentatives indicated that this problem occupied a 
central position with respect to their cities’ 
welfare. 


International Studies of Housing Finance 


Other studies initiated by the Housing Com- 
mittee at the June 1959 session include a survey 
of comparative housing costs and a survey of pri- 
vate financing. Especially prominent in the dis- 
cussion of these projects were two problems: the 
high cost of land in urban areas, and the short- 
age of long-term mortgage funds. 

The results of the committee’s inquiry into 
private financing will be examined with interest 
in the United States as well as abroad, ‘since the 
financing schemes used for the private construc- 
tion of housing in the countries of Western 
Europe are of many varieties, some of which may 
be usable elsewhere. A number of countries, for 
example, instead of having government insurance 
and guaranty of mortgages, apply tax incentives 
or tax remission plans. These may be compared 
with the American system of Federal income tax 
deductions for home owners’ mortgage interest 
payments and local property taxes. In some 
countries, the insurance funds of trade unions 
have been used for financing workers’ housing 





on a much larger scale than in the United States. 
Also worth study are the various schemes through 
which private cooperative-type enterprises have 
been successful in some countries. 





National Housing Surveys 






National housing surveys have recently 
been completed or are under way in at least three 
countries: England, West Germany, and Sweden. 
A brief glance at one of these, the Rowntree 
Trust Housing Study, will be instructive. This 
project consists of a national sample survey and 
detailed studies in selected areas of England. 
It is being conducted by research workers at the 
Universities of London, Manchester, and Notting- 
ham. The research was begun in mid-1958, and 
will continue for 5 years. Complete results of 
the first portion of the survey, conducted in 
1958, are not yet available, but some of the as- 
sembled information may be obtained by writing 
to D. V. Donnison, the director of the study, at 
the London School of Economics. The Rowntree 
Study covers (a) the housing stock and its occu- 
pants, (b) the effects of housing legislation on 
the housing market, and (c) the role played by 
local housing authorities, housing associations, 
owners of private property, and others concerned 
with the ownership and management of houses. 











AMERICA 


Canada 


Ratio of Technicians to Engineers. In 1959, 
2,140 engineers were graduated from Canadian 
universities, but only about 500 engineering tech- 
nicians were graduated from technical schools. 
This ratio, according to R. M. Robinson, Vice 
President of the Canadian Electric Company, is 
‘§Yust about the reverse of what it should be.” 
Mr. Robinson said that if Canada is to keep up 
with demands in industry for technologically 
trained personnel, an effort must be made to 
attract bright young people into training for work 
as technicians.--Canadian Labour Gazette. 


Argentina 


Railway Workers’ New Wage Contract. The 
two unions of the Argentine State Railways, La 
Fraternidad (Railway Engineers) and Union Fer- 
roviaro (Railwaymen’s Union), have signed a new 
wage contract with the Argentine Government. 
The new contract provides’ for an across-the- 
board wage increase of approximately 809 pesos 
(US$9.69) a month, plus an additional 700 pesos 
(US$8.40) monthly for all workers as a bonus for 
improved productivity. The unions have agreed 
to cooperate with the Government authorities in 
aiding railway reorganization and in stimulating 
improvements in efficiency. 

One of the articles of the new contract 
calls for a joint labor-management project to 
study the wage strucmre of the railway system. 
It is believed that increased efficiency would 
result from a revision of the wage.scales widen- 
ing the wage differential between semiskilled 
and skilled workers and unskilled workers. The 
present differential between skilled and unskilled 
workers is less than 5)9 pesos (US§$6) a month. 

The two unions are also prepared to face a 
sizable reduction in force as part of the drive 
for increased efficiency. The reduction, it is 


expected, can be accomplished by attrition and 
without large-scale firings.~ U.S. Embassy, Ar 
gentina. 


French West Indies 


Minimum Wage Increased. An increase of 
approximately 5 percent in the guaranteed legal 
minimum wage for workers was announced for 
Martinique, Guadeloupe, and French Guiana, ef- 
fective January 1, 1960. Agricultural labor now 
receives 108.45 francs per hour, while industrial 
workers receive 130 francs per hour. These are 
the equivalent of US$),22 and US$0.265 at the 
exchange rate (490,90 francs=U S$1) in effect in 
December 1959. (The new French francs, at 1 to 
100 old francs, have not yet been introduced in 
the French Caribbean area.) 

It is estimated that 80 percent of the wage 
earners in Martinique receive the guaranteed 
basic minimum wage.--U.S. Embassy, Martinique, 
F.W.l, 


Trinidad 


Productivity in Dock Work. Walter P. Hed- 
den, a New York consultant chosen by the United 
Nations to advise on Trinidad port problems, rec- 
ommended a thorough reorganization of the port 
operations. Such a reorganization would be aimed 
at improving the productivity and discipline of 
port workers and reducing what Mr. Hedden de- 
scribes as excessive overtime payments.-- U.S. 
Consulate General, Port-of-Spain. 


West Indies Federatidn 


Proliferation of Trade Unions. ‘The Ministry 
of Labour and Social Affairs of the West Indies 























Federation recently reported that the number of 
trade unions in the unit territories of the Federa- 
tion and in British Guiana is as follows: 


Number of 

trade unions 
CII. i ccnccin tick ctetbdAbbirdecitess 2 
STS ear nace 3 
| FR ee 3 
RE A ll 
eictsaitthnineetntierrnnay 19 
ET eR 2 
St. Kitts, Nevis, Anguilla... 3 
OS LEE ETE 5 
SS OT ES 4 
Trinidad and Tobago.............. 57 
British Guiana oi... 36 


It will be noted that Jamaica, with a popu- 
lation of 1,500,000 has 19 unions, while Trini- 
dad and Tobago, which have a population of only 
650,000, have 57 unions. Among the factors that 


Germany, Federal Republic 


Wage and Productivity Increases. Gross 
wages and salaries per employee increased 
about 4 percent, on the average, in 1959. Dur- 
ing the same period, the real gross national pro- 
duct per employee, which is normally used as a 
measure of general economic productivity, also 
rose about 4 percent. The increase in-wages 
and salaries was thus offset, for the economy 
as a whole, by the increase in productivity. In 
manufacturing, the productivity rise was much 
greater than in other sectors of the economy, 
and was greater also than the rise in pay, ac- 
cording to the study by the Federal Bank from 
which the above infomation is drawn. Output 
per employee in manufacturing rose 6.9 percent 
during 1959, while manufacturing wages and 
salaries rose, in the aggregate, 4.6 percent. 
With collective agreements covering nearly 10 
million workers terminating in late 1959 or dur- 
ing the first half of 1960, pressure for further 
wage increases, already in evidence by early 
1960, was expected to mount.--U.S. Embassy, 
Bonn. 
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Iceland 


contribute to the establishment of competing and 
duplicating trade unions in Trinidad and Tobago, 
as well as in British Guiana, are: (1) the exis- 
tence of two major population groups, Negro and 
East Indian, which tends to produce separate 
trade unions for each group in a given craft or 
industry, and (2) the close traditional relation- 
ship between trade unions and politics, which 
has resulted in the organization of many unions 
primarily, it is alleged, to advance the political 
fortunes of the founder. 

In Trinidad and Tobago, however, a trend 
toward consolidation of trade unions is develop- 
ing. About 2 years ago, the organization of the 
National Trades Union Congress of Trinidad and 
Tobago brought together the principal noncompet- 


ing unions in one organization. The 22 trade 
unions affiliated with the Congress include all 
those having substantial influence, except the 
Government-sponsored National Union of Govern- 
ment Employees.--U.S. Consulate General, Port- 
of-Spain. 






Communists Win Union Election. Iceland’s 
largest trade union, Dagsbrun--the Reykjavik un- 
ion of unskilled and harbor workers--has once 
more, as in many years past, elected the Commu- 
nist-selected slate of officers. However, the So- 
cial Democratic group succeeded in putting up a 
slate of candidates both in 1959 and in 1960. In 
the January 1959 election, the Social Democrats 
won many more votes than had been expected. In 
January 1960, the Communists regained some, 
but not all, of these votes.--U.S. Embassy, 
Reykjavik. 


Netherlands 


Strike Legislation. As an outgrowth of 
court decisions declaring the 1958 Dutch steve- 
dores’ boycott of flags of convenience ships il- 
legal, the three principal trade union federations 
(the Netherlands Federation of Trade Unions, 
NVV; the Netherlands Catholic Workers’ Move- 















ment, KAB; and the National Christian Workers, 
CNV) have asked that the law be changed to al- 
low such strikes in the future.--U.S. Embassy, 
The Hague. 


Norway 


Aid to Labor in Developing Countries. Kon- 
rad Nordahl, President of the Norwegian F edera- 
tion of Trade Unions, announced that the Federa- 
tion would soon make a start on raising 2 million 
kroner (US$280,000) as a contribution to the pro- 
gram of the International Confederation of Free 
Trade Unions for aiding trade unions in under- 
developed countries. He added that such aid was 
the principal task of the world’s free labor move- 


ment.--U.S. Embassy, Oslo. 


Spain 


Textile Industry Collective Agreement. A 
collective agreement for the textile-finishing in- 
dustry in the Province of Barcelona was approved 
on November 2, 1959, by Government authorities-- 
the Provincial Delegate of the Minister of Labor 


and the Ministerial Committee for Economic Af- 
fairs. Approval by the Committee is required, ex- 
cept when an agreement contains a statement by 
the negotiating committees to the effect that 
prices will not be raised as a result of the agree- 
ment. Practically all of the approximately 150 
collective agreements completed through 1959 
contained such statements. The textile-finishing 
industry agreement was the first to be approved 
without it. The agreement covers about 200 em- 
ployers and 14,000 workers. 

The following are typical basic wage rates 
and bonuses provided for in the agreement: 


Skilled workers: 
53 pesetas daily, plus 24 pesetas for 
daily attendance and production bonus. 


Unskilled workers: 
40 pesetas daily, plus 24 pesetas for 
daily attendance and production bonus. 


Office typist or clerk: 

2,700 pesetas monthly plus 800 pe- 
setas for attendance and production month- 
ly bonus. 

NOTE: 60 pesetas=US$1. 


In addition to basic wages and the produc- 
tion bonus, the following special payments were 
established: (1) A bonus for nightwork equal to 5 
percent of take-home pay; (2) a relief bonus of 
2.50 pesetas a day for workers wno remain on the 
job while one shift goes for lunch, and who have 
their lunch later when the main shift returns; (3) 
a profit-sharing bonus equal to 6 percent of take- 
home pay without the family subsidy, the family 
bonus, or the commissary store bonus; (4) the 
Christmas bonus and the July 18 bonus, each of 
which will equal 10 days’ basic wages plus 20 
percent; and (5) the family bonus fund, which will 
amount to 20 percent of the payroll. 

The agreement limits overtime work; re- 
quires payment for overtime at 65 percent above 
normal pay; raises sickness and injury pay; and 
lists the causes for which disciplinary action 
may be taken. --U.S. Embassy, Madrid. 


United Kingdom 


Expansion in Distressed Areas. - Following 
a month of negotiations between the British Motor 
Corporation (BMC) and the Board of Trade, BMC 
announced on January 21, 1960, that its 2-year 
expansion program, costing $137 million, will not 
be confined, as at first planned, to the vicinity of 
its existing factories in the overcrowded Mid- 
lands. Expenditures on existing sites will be 
such as will improve efficiency, but not increase 
employment. Fifty-nine million of the 137-million- 
dollar total will be spent in Scotland, South 
Wales, and Merseyside areas of high unemploy- 
ment, with a view to creating 12,000 new jobs. 
The Government will build new factories for BMC 
in these areas at a cost of $27 million, the cor- 
poration to repay the amount over a period of 15 
years.--U.S. Embassy, London. 


U.S.S.R. 


Price Reductions on Consumer Services. In 
January 1960, price reductions went into effect 
for shoe repair (10 percent), furniture repair (12 
percent), drycleaning (20 percent), apartment and 
kitchenware repair (20 percent), laundry delivery 
(40 percent), and certain other services. 








Employment and Training Provisions for 
Demobilized Servicemen. Several special meas- 
ures were decreed to ensure employment and 
training opportunities for the men demobilized 
under the law of January 15, 1960, which pro- 
vided for a 1,200,000 reduction in the Amed 
Forces of the U.S.S.R. to a level of 2,423,000. 
Various Government agencies were directed to 
provide employment to demobilized officers and 
servicemen within a month from the day of their 
arrival home, taking into account their work 
skills and experience. Those who had served 
extra time are to have priority in obtaining new 
housing. 

A number of privileges or benefits are 
offered to demobilized servicemen who sign la- 
bor contracts te work on projects in remote areas. 


International 


Labor Education. The AFL-CIO has agreed 
to help Histadrut (the Israel General Federation 
of Labor) establish a labor school for trade 
unionists from Africa and Asia. In addition 
assuming half the cost of the school, the AFL- 
CIO will provide part of the teaching staff. The 
school will offer a 6-month course of instruction 
for 50 participants.--U.S. Embassy, Tel Aviv. 


Enforcement of Labor Legislation. As a 
sequel to 7 successive weekly meetings with 
workers representing 1/ enterprises in Burma, 
Labor Minister Brigadier Tin Pe has instituted 
factory inspections to insure compliance with 
labor laws and to correct unfair labor practices. 
In addition to looking into compliance with labor 
laws, the inspection teams hear the complaints 
of workers on the site, investigate conditions, 
and order corrective action, they also answer 
questions of workers concerning the operation of 
the social security system. The teams include 
members of the Labor Directorate and the Social 
Security Board,. and are operating throughout 
Burma.--U.S. Embassy, Rangoon. 


Such benefits include traveling expenses for the 
serviceman and his family to the place of work, 
money grants, and credits for private homebuild- 
ing and the purchase of household goods. 

Officers transferred to the reserve are per’ 
mitted to enroll in factory schools or courses to 
learn a trade or specialty. During the period of 
study, they will receive an allowance amounting 
to 75 percent of the monthly wage for the work 
for which they are being trained. The Ministry 
of Higher and Secondary Specialized Education of 
the U.S.S.R. has been instructed to prepare and 
issue orders to higher and secondary specialized 
schools to admit officers demobilized from the 
Armed Forces under the new law without en- 
trance examinations in 1960 and 1961.--Moscow 
News. 


India 


Wages. The Government of India has ac- 
cepted certain recommendations made by the 
Second Pay Commission appointed in September 
1957, concerning wages and working conditions 
of 1,773,570 Central Government employees. The 
minimum wage was raised, ‘‘dearness’’ (cost-of- 
living) allowances and basic wages were con- 
solidated, the number of holidays was drastic- 
ally reduced, and working hours were increased. ' 
The annual cost of the changes to the Govern- 
ment is estimated at Rs. 180 million (US$33: 
million). The Government has not yet accepted 
other recommendations of the Pay Commission 
respecting an increase of pay for employees re- 
ceiving between Rs. 300 and Rs. 1,100 (US$63 
and US$231 respectively) a month, overtime al - 
lowances, increased retirement benefits, etc., 
which would cost the Government an additional 
Rs. 110 million (US$23 million).--U.S. Embassy, 
New Delbi. | 


Iran 


Labor Legislation. The High Labor Coun- 
cil of the Ministry of Labor has approved a sec- 
tion of the Labor Regulations authorizing the 
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formation and registration of labor unions. ‘Since 
the promulgation of the new labor law in 1959 
and pending the approval of this section of the 
Regulations, labor unions have had no legal 
status.~-U.S. Embassy, Tebran. 


Pakistan 


Wage Increases. Three collective agree- 
ments have been signed affecting Pakistani sea- 
men and workers in the Port of Karachi. The 
agreements are the fruit of long effort by M. A. 
Khatib, President of the All Pakistan Confed- 
eration of Labor and of the Pakistan Seafarers 
Federation. He was supported in the negotiations 
by Khwaja S. Mahmud, Central Labor Commis - 
sioner, who conducted conciliation proceedings 
and drew up terms for two of the agreements. The 
agreements provide for significantly improved 
wages and working conditions, the new wage 
rates varying by occupation. 

Under the Port and Dock Workers agree- 
ment, the rate for regular dock, hatch, and wharf 
workers in Karachi is Rs.7.10.3 a day. (Rates 
vary for other occupations.) This amount is sub- 
stantially above the prevailing industrial rate of 
about Rs.3.6.0 a day in Karachi; however, work 
in the port is irregular and it is estimated that a 
man normally works only about 10 or 12 days a 
month. Including overtime and bonus benefits, 
the dockworker’s average earnings are believed 
to be about Rs.150 a month. The agreement pro- 
vides for 2 percent of wages to be deposited in a 
welfare fund for the workers. 

The agreement covering employees of the 
Karachi Port Trust (port authority) makes no 
mention of a welfare fund, as such a program has 
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Approximate 
Agreement number 
effective of jobs 


[rom affected 
Port and Dock Workers’ 


SUN A bisinassitinisiinas.. Oct. 1, 1959 5, 000 
Employees of Karachi 
Port Trust ................... Oct. 1, 1959 4, 000 
Pakistan Seafarers 
Federation................... Jan. 1, 1960 10,000 
Added gross 
labor cost 
Wage per year 


increase (in rupees) 





Port and Dock Workers’ 


A 12.5 percent 1,750,000 
Employees of Karachi 
Port Trust................ 12.5 percent 1,250,000 
Pakistan Seafarers 
Federation................ Rs.12 aver- 
age per 
month 1, 500, 000 


NOTE: 1 rupee=US$0.21. 


long been in effect. A schedule of new rates by 
occupation is established. 

The Pakistan Seafarers Federation won an 
across-the-board wage increase of Rs.12 a month 
plus Rs.1/8 per month to be deposited in a wel- 
fare fund. Some 35,000 to 40,000 Pakistan sea- 
men compete for about 10,000 jobs; work assign- 
ments are rotated. Most of the unemployed sea- 
men are in East Pakistan. The union estimates 
that a third of the seamen earn from Rs. 100 to 
Rs.150 a month, a third earn from Rs.151 to 
Rs.200, and the remainder earn over Rs.200.-- 
U.S. Embassy, Karachi. 





SOURCES OF INFORMATION ON FOREIGN LABOR AND RELATED SUBJECTS 


CERTAIN ITEMS HAVE BEEN EXAMINED AND ANNOTATED 


INTERNATIONAL 


International Labour Office. International Migration, 1945-1957. Geneva, 1959. 414 pp. 
(Studies and Reports, New Series, No. 54.) 


The first section deals with political migration and its con- 
sequences, primarily in Western Germany and Israel. The second 
section deals with economic migration, giving a statistical review 
of the various movements, their underlying reasons, and their con- 
sequences. The conclusion suggests principles to guide national 
and international migration policy. 


Harbison, Frederick, and Myers, Charles A. Management in the Industrial World: An 
International Analysis. New York, McGraw-Hill, 1959. 413 pp. 


A joint product of the Industrial Relations Sections, re- 
spectively, of Princeton and the Massachusetts Institute of Tech- 
nology, the book includes chapters on management in the United 
States, Chile, Great Britain, France, Germany, Italy, Sweden, the 
Soviet Union, Israel, Egypt, India, and Japan. Management is 
analyzed as an economic resource, as a system of authority, and 
as a Class or elite. 


AMERICA 
International 


Pan American Union. Censos y Encuestas Industriales de las Naciones Americanas 
(Industrial Censuses and Surveys of the American Nations). Washington, D.C., Sep- 
tember 1959. 95 pp. In Spanish. 


Tabulations summarize principal aspects of industrial ac- 
tivity, including among other labor aspects the number of workers, 
total man-hours worked, and wages and salaries paid. The same 
data are not included for all countries. 


Canada 


Canada, Department of Labour, Legislation Branch. Workmen's Compensation in Canada: 
A Comparison of Provincial Laws, October, 1959. Ottawa, Queen’s Printer, 1960. 
47 pp. 25 cents. 


Contains an account of changes in workmen’s compensation 
laws in 1959, a description of the provisions of the laws, data on 
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pertinent conventions and recommendations of the International 
Labour Office, and other information. 


Chile 


‘*Los Indices de ‘Costo de la Vida’ ye de ‘Precios al Consumidor ’ ’’ (Indexes of the 
Cost of Living and of Consumer Prices), in Banco Central de Chile Boletin Mensuel, 
November 1959, pp. 755-758. In Spanish. 


Discusses the composition of the old (1928) and the new 
(1957) indexes, and compares the two. 


Mexico 


**El Contrato del Trabajo en el Campo”’ (The Labor Contract in Agriculture), in Revista 
Mexicana de Trabajo, November-December 1959, pp. 7-20. In Spanish. 


Statement by the Department of Labor and Social Security to 
the National Agrarian Congress, October 1959, on the legal and 
economic status of the agricultural worker; land distribution; and 
wage levels, labor standards, and related questions in agriculture. 


Mexico, Bank of Mexico, Department of Industrial Research. El Empleo de Personal 
Tecnico en la Industria de Trans{ ormacion (The Utilization of Technical Personnel in 
Manufacturing Industry). Mexico, D.F., 1959. 251 pp. In Spanish. 


This study, based on surveys made from December 1955 to 
July 1957, covers 17,185 representative factories in the food and 
drink, mechanical, textile and apparel, and chemical industries , 
and appears to be the most recent definitive survey of skilled 
manpower in Mexico. Analyzes the qualifications, present distri- 
bution and shortages of technical personnel, and relates present 
and planned training programs to estimates of future needs, in the 
context of the economic development program. 


Ceylon 


**Ready Reckoner Showing the Basic Wages, Special Allowances and the Minimum Wages 
Payable for the Number of Days Worked during January 1960 to Workers in the Tea 
Growing and Manufacturing Trade.’’ The same information is presented also for the 
Rubber Growing and Manufacturing Trade; the Cocoa, Cardamom and Pepper Growing 
and Manufacturing Trade; the Coconut Growing and Manufacturing Trades; the Rubber 
Export Trade; the Tea Export Trade; the Engineering Trade; the Match Manufacturing 
Trade; the Building Trade; the Motor Transport Trade; and the Baking Trade, in Ceylon 
Labour Gazette, January 1960, pp. 38-49. 


The reference is to a series of tables, each covering one of 
the industries named. The tables show the basic wages, special 
allowances, and minimum wages payable to men, women, and child 
workers, cumulatively from the first to the last day of the month, 
thus showing the total for the month for each category of worker. 
In some tables, the minimum wage data are shown sapgensety for 
unskilled, semiskilled, and skilled workers. 
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**State Machinery for Dealing with Industrial Disputes,’’ in Ceylon Labour Gazette, 


January 1960, pp. 1-9. 


A description of the development of labor legislation in 
Ceylon, and of the present legislation dealing with labor disputes. 
Collective agreements, conciliation, voluntary arbitration, com- 
pulsory arbitration, and the labour tribunal are described as the 
State machinery for dealing with industrial disputes. 


“Statistics of Hours Actually Worked and Average Earnings in Certain Trades (or Indus- 
tries) in Ceylon,’’ in Ceylon Labour Gazette, November 1959, pp. 495-502. 


ASIA 


lran 


Ministry of Labor, Plan Organization. National Manpower Resources & Requirements 
Survey, Iran, 1958. Washington, D.C., Governmental Af fairs Institute, July 1959. 90 pp. 


Covers all segments of the national economy, showing, by 


province, the number of workers in all establishments in 1958, by 
occupation, and also the estimated number of additional workers 

. to be needed in each occupational group by 1960 and by 1963. The 
survey included all large establishments and a representative 
sample of small establishments in the 11 major population centers 
of the country. Excluded were farmworkers, domestic servants, 
household handicraft workers, the Armed Forces, police, clergy, 
andpersons employed by foreign embassies and other foreign 
agencies. 


India 


Recent Developments in Certain Aspects of the Indian Economy--IlV. New Delhi, Inter- 
national Labour Office, 1959. 101 pp. 


This publication, a continuation of the earlier three volumes 
published by the Internationai Labour Office, includes articles on 
industrial relations, workers’ education, and labour welfare. 


Pakistan 
Shafi, M. Labour Legislation in Pakistan. Karachi, 1959 (?). 8 pp. 


Provides a_ bird’s-eye view of the main provisions of the 
entire labor legislation of the country, as of April 18, 1958. 
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ARTICLES ON FOREIGN LABOR IN CURRENT PERIODICALS 


A SUPPLEMENT TO LABOR DEVELOPMENTS ABROAD, ISSUE OF APRIL 1960 


The following list is based on the sources given below: 


(1) Bibliographical section of the Industrial and Labor Relations Review, 
issues dated October 1959 and January 1960. 

(2) Bulletin of the Public Affairs Information Service, issues dated from 
October 3, 1959 to February 13, 1960 (Vol. 46, Nos. 11 to 19). 


(3) International Index: A Quarterly Guide to Periodical Literatwe in the 
Social Sciences and Humanities, issues dated September and December 


1959 (Vol. 47, Nos. 2 and 3). 
(4) Readers’ Guide to Periodical Literature, issues covering indexing from 
August 11, 1959 to February 1, 1960 (Vol. 59, Nos. 16 and 22). 
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“‘Agriculeural Wages, 1948 to 1957” (in 24 countries), in International Labour Review, 
November 1959, pp. 430-441. 


Backman, Jules. ‘‘Cost-of-Living Escalator Clauses, Here and Abroad,” in Labor Law 
Journal, September 1959, pp. 615-621. 


Benham, F. ‘Education and Economic Development in the Under-Developed Countries,” 
in International Af fairs, April 1959, pp. 181-187. 


‘Boycotts at the Bar: An Enquiry into Some of the Legal Aspects of Boycott Action’’ 
(Against Flags of Convenience Ships), in Free Labour World, August 1959, pp. 337-341. 


Campbell, Zoe. ‘‘Food Costs in Work Time Here and Abroad,”’ in Conference Board Busi- 
ness Record, December 1959, pp. 570-574. 


‘Communist Employers (Their Status on the [ILO_] Sub-committees)”’ in Economist, 
April 18, 1959, p. 220. 


Corson, J. J. ‘‘Society’s Stake and Responsibility for Allocating Manpower,” in Annals 
of the American Academy of Political and Social Science, September 1959, pp. 58-69. 


Fayerweather, John. ‘‘Job Hunting in the Field of International Business Operations: 
Tips on the Employment Policies and Practices of Companies,’’ in Export Trade, 


January 18, 1960, pp. 12-13ff. 


Forssman, Sven. ‘‘International Development of Occupational Medicine,”’ in Industrial 
Medicine and Surgery, October 1959, pp. 465-472. 


Hohman, Elmo U. ‘‘Off-Duty Welfare Services and Facilities for Merchant Seamen,”’ in 
Int ernational Labour Review, August 1959, pp. 129-149. 


‘‘Labor-Government Relations Here and Abroad,” in Current History, September 1959, 
p- 133. 


Lipset, S. M. ‘‘Democracy and Working-Class Authoritarianism and Success of Commu-- 
nism,’’ in American Sociological Review, August 1959, pp. 482-501. 


Nash, M. ‘Introducing Industry in Peasant Societies,’’ in Science, November 27, 1959, 
pp. 1456-1462. 


‘The Preparation, Organization and Execution of National Productivity Programmes,”’ in 
International Labour Review, August 1959, pp. 101-128. 


Rimlinger, G. V. ‘‘Intemaional Differences in the Strike Propensity of Coal Miners: 
Experience in Four Countries’ (United States, Great Britain, France, and Germany), 
in Industrial and Labor Relations Review, April 1959, pp. 389-405. 


Rosow, Jerome M. and others. ‘Compensation Practices for Employees in Foreign Opera-- 
ations,”’ in Management Record, September 1959, pp. 288-295. 
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‘Training the Underdeveloped,’’ in Economist, June 6, 1959, p. 933. 


White, Rodney F. ‘Comparative Aspects of Labor Movements,” in Relations Industriel- 
les (Industrial Relations), July 1959, pp. 337-358. 


Woodcock, George. 


‘**The Trade Union and Public Opinion: Why the Publics Attitude 


towards Trade Unions Is Changing,’’ in Free Labour World, October 1959, pp. 427-431. 


“World Trend to Bargaining Table,” in Business Week, October 10, 1959, pp.. 157-158. 


International 


Pena, Lazaro. 


AMERICA 


**The Trade-Union Movement in Latin America’’ (Progress toward the 
Left), in Political Af fairs, December 1959, pp. 33-37. 


Rens, Jef. ‘‘Latin America and the International Labour Organization: Forty Years of 
Collaboration 1919-1959,” in International Labour Review, July 1959, pp. 1-25. 


Canada 


Barnes, S. H. ‘Evolution of Christian Trade Unionism in Quebec” Province, in Indus- 
trial and Labor Relations Review, July 1959, pp. 568-581. 


Davidson, George F. and others. ‘‘The Social Security Systems of Canada and the U.S.A.: 
Comparisons and Contrasts’’ (with discussion), in Institute of Public Administration 
of Canada. Proceedings, 1958. (1959) pp. 7-53. 


‘Fiscal Figures’? (Number of Federal Employees, Canada 


July-August 1959, pp. 305-307. 


Forsey, Eugene. 


) in Canadian Tax Journal, 


‘Canadian Labor Now” (Recent Anti-Union Legislation), in 1.U.D. 
Digest (Industrial Union Department, AFL-CIO), Summer 1959, pp- 101-106. 


jodoin, Claude. ‘‘Foreign Influence and Canadian Unions,’’ in Business Quarterly, Fall 
1959, pp. 145- 148. 


Jodoin, Claude. ‘‘Trouble in Canada’’ (Canadian Labor Congress), in American Federa- 
tionist, September 1959, pp. 8-9. 


McLean, J. F. ‘‘Unions on the University Campus,’’ in The Canadian Personnel and In- 
dustrial Relations Journal, April 1959, pp. 39-45. 


Mushkat, L. S.‘*Mental Health in Industry,’’ in The Canadian Personnel and Industrial 
Relations Journal, July 1959, pp. 24-27. 


Robinson, T. H. 


‘‘Management’s Approach to Collective Bargaining,’ 


as a Business 


Transaction rather than a Conflict Area, in Industrial Canada, December 1959, pp. 


44-50. 
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Scotton, Clifford A. ‘‘Canadian Labour Under Fire: Labour is Under Legislative Attack 
in a Number of the Provinces and Unemployment Continues at a High Level Despite 
an Upturn in the Economy,”’ in Free Labour World, July 1959, pp. 280-283. 


**Stimulation of Winter Employment’’ (Various Government Progr ams), in Canadian Labour 
Gazette, June 30, 1959, pp. 582-585. 


Varela, Raymond. ‘‘Pay Plans that Reward Group Effort Hold Their Supporters Despite 
Critics,” in Canadian Business, August 1959, pp. 42-44. 


“‘Wage Comparisons: C anada and the United States (1950 and 1958),” in Labour Re- 
search (Canada), January-February-March 1959, pp. 1-11. 


Argentina 


Harmon, Joseph L. ‘‘The Bank Employee Strike in Argentina” (called April 16, 1959), 
in Monthly Labor peview, September 1959, pp. 1005-1007. 


Jara, A. ‘Una Investigacion Sobre los Problemas del Trabajo en Chile Durante el Peri- 
odo Colonial’ (A Study of Labor Problems in Chile During the Colonial Period), in 
Hispanic American Historical Review, May 1959, pp. 239-244. 


Brazil 

Fischlowitz, Estanislau. ‘‘Manpower Problems in Brazil,’’ in International Labour Re- 
view, April 1959, pp. 398-417. 

Cuba 


Thiemann, Elfriede. ‘‘Cuba’s Agrarian Reform Law’’ (Summary of Proceedings), in AFL- 
CIO Free Trade Union News, August 1959, pp. 3ff. 


Guatemala 


‘Minimum Wage Problems and Policy in Guatemala,’’ in International Labour Review, 


May 1959, pp. 459-486. 
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Von Gersdorff, Ralph. ‘Social Insurance in Mexico.”’ in Bulletin of the International 
Social Security Association, March 1959, pp. 79-87. 


Wells, Robert. ‘‘The Agricultural Workers in California’’ (Conditions Among Mexican 
Contract Workers; Problems of Union Organization), in Political Affairs, August 1959, 
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Barkin, S. ‘‘Textile Union Work Study Conference,’’ in Monthly Labor Review, July 
1959, pp. 761-763. 
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Gomberg, William. ‘‘Labor’s Participation in the European Productivity Program, A 
Study in Frustration,”’ in Political Science Quarterly, June 1959, pp. 240-255. 
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1959, pp. 10-13. 


Miller, Paul R., Jr. ‘‘Management and Managers in Europe Today: An Eyewitness Re-- 
port,’ in Management Review, August 1959, pp. 20-24ff. 
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*‘New Austrian System of Wage and Price Control,”’ in Monthly Labor Review, July 1959, 
pp. 781-782. 


Goldsch midt-Clermont, Paul. ‘The Family Allowance Scheme in Belgium Today,” in 
Bulletin of the International Social Security Association, May 1959, pp. 211-228. 


“Vocational Guidance in Belgium; Network of Public and Private Vocational Guidance 
Services,’’ in International Labour Review, December 1959, pp. 505-519. 


Finland 


Marshall, F. Ray. ‘‘Labor, Politics, and Economics in Finland’’ (Politico - economic 
Power Groups), in Southwe stern Social Science Quarterly, June 1959, pp. 5-15. 


Nykopp, Johan. ‘‘The Growth of Social Outlays and Wage Policy’’ (Industrial Contribu- 
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‘*Regional Development, Economic Growth and Employment in France,”’ in International 


Labour Review, October 1959, pp. 289-318. 
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Data in the following tables were obtained large- 
ly from agencies of the countries concerned, as indicated 
by the source note accompanying each table. The Bureau 
of Labor Statistics has, in many cases, no information as 
to the accuracy of the data; they are supplied for such use’ 


as readers may make of them, bearing in mind this important 


limitation. 
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TABLE 1. CEYLON: MINIMUM DAILY WAGES, AVERAGE DAILY EARNINGS, AND AVERAGE DAILY HOURS, 
IN SELECTED INDUSTRIES, 1958 








Minimum Average Average 
daily wages, | daily eamings; ‘ 
Industry daily hours, 
1958! September 1958 September 1958 

(in rupees) (in rupees) 
Tea growing and manufacturing ...................ccceseneeee 2.12 2. 27 8 
pA RR RSPR lle EA Sa 3.32 5.82 9-9/10 
Rubber growing and manufacturing ..................c.c0000 2. 39 2.59 8 
I I a. aio ec AAs Leilene 3. 16 4.61 9 
I NN 6c ssancea coxgonaqes cozacccprodarsth obstcmectnoebereonnses 1.99 2. 05 8 
Coconut manufacturing .............ccccccecscceceecstecsee csneeseenesees 2.63 3. 29 8 
isis ca hsesnnvmcels tpursiescnsevsen etblasivessanseronsish 3. 34 5. 76 8 
Match manufacturing ..............cccccssecsssssssse cose sessse cess seseeess 2. 56 4. 03 8 
PI a issertesseiore tnanesetlidissavhrnsticdbdRinn. WibaAbladek sons 4. 40 7.43 8 
I 0th ak ssinasvin vaevnbuth-soncedacegieciaingensinenacion 4.84 6.93 9 
i allie is indinn shiniinninnicisanienoninpeieiniiisninnninian 3.31 4.02 8 
thins ansstieindhicnniensunciinenaropegmaanduimenil 2.92 3.12 8 
ae aed satininendnslcccaanicininirsas Uitenaito eam niichinabinoion 3. 38 5.11 9 














1 Includes special allowances. 


Note: The official rate of exchange is 1 rupee= 
US$0.21. 
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Source: Govemme nt of Ceylon, Ministry of La- 
bour, Department of Labour. Ceylon Labour Gazette, 


Colombo, Novemb er 1959 (p. 501). 
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TABLE 2. ITALY: AVERAGE MONTHLY TAKE-HOME PAY IN PRINTING PLANTS IN TWO ITALIAN CITIES, 1959 


(In lire) 





Milan plant Verona plant 





Linotype operator 
Compositor 

Printing unit operator 
Color printing unit operator 
Semiskilled worker 
Laborer 


90, 000-130, 000 
80, 000-130, 000 
50, 000— 70, 000 
60, 000~100, 000 


100, 000~150, 000 
80, 000-150, 000 
60, 000—90, 000 
70;, 000-100, 000 
45, 000—65, 000 40, 000— 60, 000 
30, 000—50, 000 25, 000—50, 000 











1 In addition, employees receive a Christmas 
bonus equivalent to 200 hours pay based on the Na- 
tional Labor Contract hourly rate. 


Note: 621 lire=US$1. 
One plant specializes in the printing of news- 
papers; the other engages in a broad range of com- 


mercial printing activity. Both are large. The range 
for each job reflects different levels of skill and 
seniority and also overtime payments, which are often 
substantial for key employees. 


Source: Data- obtained from the plants by U.S. 
Consulate General, Milan. 
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00 


00 
00 
00 
00 
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TABLE 3. ITALY: COMPONENTS OF AVERAGE HOURLY LABOR COST FOR AN UNMARRIED COMPOSITOR 
IN THE MILAN AREA, APRIL 1959 























Item Amanat Percent of-- 
(in lire") Basic wage? | Total labor cost 
Teta Gio isessicnsccseseceveessscecensesecsopences shahiieas | __573. 52 169. 70 100. 00 
pe IRE Te SNGNARRE SE Oe CO 337.96 100. 00 58. 91 
Minimum hourly pay according to 
National Labor Contract ...............scsesesessseesescesees 262. 50 77.67 45. 76 
Contingency (cost of living) .............:c:ccseseeeeee sees 31. 38 9.28 5.47 
Plus 15 percent increase for Milan area? ............. 44.08 13.05 7. 68 
srt tees inczinigs <a beer tinane vmence'vesk eee 70. 57 20. 88 12. 29 
NR I ae cuca ves nv ch-ogsiapasaneotpedensesionres 30. 42 9.00 5. 30 
SELLE ELE LTE 20. 68 6.12 3.60 
Paid annual leave... cccceseceseeeseeeseeeceneseeenece cas 19. 47 5.76 3. 39 
Social security and other charges ................:scce00 164. 99 48.82 28. 80 
Family allowance fund............ ......:cccscssseceeeseeeees 45. 80 13.55 7.9 
Wage integration fund ..................cccccecssesseeecsesseeeeees -91 .27 15 
Pension integration fund .... ...........0:sccceseseeesees ceeeee 53. 56 15.85 9. 38 
Accident insufance fund ...............0 cscs cseeeeeeee ners 5.81 1.72 1.02 
Motherhood assistance fund .................:ccccececeeeeeees 2.19 . 65 - 38 
IN A-Casa (housing) fund ..................:cceceeseeseeeeseeees 4.76 1.41 . 83 
Trade union Contribution .......... 0... cess ees cans 2.47 .73 -44 
Separation indemmity ................c::ccesesecssuesesees ceeseaes 14.46 4.28 2.52 
Lunch contributions ................ccccccccsceseceeeeeteeeeeeeeeeees 5.01 1. 48 . 87 
Sickness imSuUranCe .........0.....ccccccececese cece se ceesceeseeceseeees 30.02 8. 88 5. 23 








! Exchange rate: 621 lire=US$1. 

Basic wage includes cost-of-living adjust- 
ment and 15-percent wage dif ferential above National 
Labor Contract level for Milan area. 

3 Avemge of increases paid in Milan area 


Note: In addition to the above, a married com- 
positor with a wife and 2 minor children would re- 
ceive a total of 67.04 lire per hour (wife, 17.64, 
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each child 24.70). This payment is made directly by 
the employer, acting as agent of the Italian govern- 
ment social insurance agency. 


Source: U.S. Consulate General, Milan, based 
on data contained in Assolombardo (Manufacturers’ 
Assocation of Lombardy), Retribuzione e’ Costo del 
Lavoro (Wages and Labor Costs), 1959. 


TABLE 4. VENEZUELA: AVERAGE DAILY PAY IN CARACAS, 1954-58 





Percent change Average salary Percent change. 
from (in bolivares) from 

preceding year preceding year 

17. 43 ° 39. 05 1.9 

17. 23 > 40. 29 2 

18. 70 . 43. 47 9 
e 5 
3 


Average wage 
(in bolivares) 





19. 28 ; 44. 13 
22. 11 , 45. 13 
Note: 1 bolivareUS$0.33. Source: Central Bank of Venezuela: Survey of © 
2,574 companies, employing 49,382 blue-collar work- 


ers and 45,361 white-collar employees. Results pub- 
lished in Memoria, Banco Central de Venezuela, 1958, 

















TABLE 5. VENEZUELA: AVERAGE DAILY WAGES AND SALARIES IN CARACAS, BY INDUSTRY GROUP, 1958 


(In bolivares) 





Average wage _ Average salary 





Manufacturing: wi ~ 


23. 66 43.24 
16.24 48.81 
14. 30 43.98 
17.91 36. 06 
33.07 49. 20 
26. 43 51.61 
19. 59 45. 65 
20. 39 63. 84 
34.12 50. 97 
18. 58 42. 35, 
22. 68 50.04 


Rubber and rubber products 26.85 53. 44 


Electric light 21.96 50. 00 
23.57 65.73 


Construction 
Petroleum 45.52 79. 83 
ini 23.45 88. 63 


Banks and insurance companies 24. 19 37.70 


Food and drink 18. 15 38.41 
21.02 33.71 


16.64 33.17 
25.91 22. 74 
26. 54 45. 68 


26. 72 43.20 
24. 15 47.57 








Public services 











